
DELHI PUBLIC SCHOOL 
BHIMAVARM 

 (Under the aegis of the Delhi Public School Society, New Delhi) 
NEEDS 

SN POST SUBJECTS MINIMUM QUALIFICATIONS 

1 Headmaster/Headmistress A trained Post Graduate with higher academic attainment 

and at least 10 years teaching experience as PGT in a CBSE 

English Medium School and good communication skills. 

Preferred qualifications: Working as Headmaster/ 

Headmistress at Primary school, an academic administrator, 

an educatorat multiple levels in reputed CBSE English 

Medium Schools. 

2 Pre-Primary Teachers Graduates with NTT/Montessori trained with 1 year of 

teaching experience 

3 PRT and TGT English, Hindi, Sanskrit, 

Mathematics, Science, Social 

Science, Telugu 

Trained Graduates/Post 

Graduates with B.Ed., CTET 

preferred 

4 Vocal Music  

Instrumental Music 

(Guitar/Flute/ Tabla/ 

Percussion) 

B.Mus/M.Mus from a 

recognised University 

5 Dance  Degree/Diploma in Dance 

from a recognised 

University. 

6 Computer Science MCA/BCA/ M.Sc.(Comp.Sc.)/  

B.Sc.(Comp.Sc. 

7 Physical Education M.P.Ed./B.P.Ed. from a 

recognised University. 

8 

 

Art & Craft BFA/MFA from a recognised 

University. 

9 Librarian B.Lib/M.Lib. with 3 years experience 

10 Receptionist(Female) Graduate with knowledge of computers with pleasing 

personality, well conversant in Spoken English 

11 Counsellor Post Graduate in Psychology/Clinical Psychology with 

preferably 2-3 years experience in similar capacity. 



12 Special Educator Degree/Diploma in Special Education 

 
For posts at S. No. 3 – 8 candidates should have at least 2-3 years of teaching experience in a 
recognised English Medium school of repute and possess good communicational skills. Experience of 
working with any Delhi Public School will be an added advantage.  
 
Pay and Perks as per DPS Society norms. (Salary is negotiable for posts at S. No. 10 - 12.) 

Mail your application along with a recent coloured passport size photograph and relevant 
supporting documents and Last Pay Drawn certificate/Pay slip where applicable.  

Management reserves the right to shortlist the candidates for interview. 
 


